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Maxine Latterell, Student Representative, Board of Education
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Current Policy Revision

Suggested Language

Recommended

Suggested Revisions for

IDQJIXDJH DURXQG 5(6-
LQIHQW ““In order to
compl\ with PPS Racial
Educational Equity
Policy to eliminate racial
disproportionality in
discipline, the tracking
system should capture
demographic
information, and other
indicators which will
help to identify, analyze
and monitor disparities.

JUDFN LQ WKH HYHQI UKD
JUDFNLQJ GRHVQIH UHIHFY
ZKDIl VIXGHQIV DUH VD\IQJ
DV ZHI) DV JDLQ DQRIKHU
IHQV RQ IKH HYHQIV

and Issue for and/or Approach Engagement for the Administrative
Discussion Students Most Impacted Directive 4.30.041-AD
by Decision
Parental Consent and $GG VXIIHVIHG UHYLVIRQ
Presence during police 0
interviews BM&B&[)JHLYQJ 10
$GG IDQIXDJIH DERXI
SDUHQID QRILILFDILRQ DQG
FROVHQI GXULQJ LQIHUYLHZV
LQFIXGLQJ D SURFHVV IRU
VIXGHQIV IR VHIHFI D
IUXVIHG DGXll RU
HPHUJHQF\ FRQIDFI
Documentation and $GG IR VXIIHVIHG UHYIVIRQ | =LVFXVV ZUIK VIXGHQIV 3J $GE
tracking system for IDQIXDJIH IIRP FRUH FIDVVHV VXFK DV
reporting KIVIRU\ DQG (QJILVK iR
. KHDU IURP D GLYHUVH
IUDFNLQJ VAVIHP DQG UHSRUN
UV ILQGLQJV IR KH 7KH (IVIHQHU VKRXI(G IDNH
6XSHULQIHQGHQ! DQG IIKH WGKHR%';(EF?&W\I;QE%\NSE%
%ROUG RQ DQ DQQXDI EDVLY DV IR KHDU WKH SHUVSHFiLYH
DQG H[SHUHQFHV RI IIKH
VIXGHQIV LQ RUGHU IR UHSRUI
&RQVIGHU DGGLQJ PRUH LQFLGHQIV IR FRQILEXIH IR | HDFK VHDUFK LQFLGHQI

S5HSRUILQJ VKRXIG LQFIXGH
UDFLDO GLVSURSRUILRQDILIN
DQDINVLV

SHSRUILQJ VKRXIG EH
GLUHFIHG IR IKH
6XSHULQIHQGHQI DQG %RDUG
RI (GXFDILRQ IRU DQQXD)
UHYLHZ

RESJ Informed policy
language to limit bias in
interpretation of
reasonable suspicion

&URWV UHIHUHQFH 336
SDFELDI (GXEDILRQ (TXLUN

$GG IDQIXDJIH LQ DINHU
SDUDJUDSK

In alignment with the
ial Ed -

Equity Policy and
resulting PPS RESJ

*R IR VIXGHQIl JURXSV
(ILVIHG DERYH DQG DVN IKHP
IR UHYIHZ WKH SURSRVHG
(DQIXDJH DV ZHW DV ZKDH
IKH\ EHILHYH ZL0) (LPLY ELDV
ZKHQ Ul FRPHV IR lIKH
LPSIHPHQIDILRQ RI IKH

3J SHTXWHPHQIV IRU
VHDUFKHV
$GG QHZ VHFIRQ $

$SSURDFKHV IR LPLI ELDV LQ
LQUHUSUHIDILRQ RI
UHDVRQDE(H VXVSLFIRQ



https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/219/20_02_10_Search%20and%20Seizure_Revised%20Redline%20Draft.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf

3RILF\

6HFIIRQ =
7KH = LVIULFI VKDY UHPHG\
IKH SUDFILFHV LQFIXGLQJ
DVVHVWPHQI IIKDH (HDG IR
IKH RYHU UHSUHVHQIDILRQ RI
VIXGHQIV RI FRIRU LQ DUHDV
VXFK DV VSHFLD) HGXFDILRQ
DQG GLVFLSIQH DQG IKH
XQGHU UHSUHVHQIDILRQ LQ
SURJUDPV VXFK DV IDIHQIHG
DQG JUIHG DQG $GYDQFHG
3IDFHPHQI

Fram



https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf

Restorative
Practices to
managing
discipline

Increased policy
guidance re: staff
support, tools,
school climate
resources, and
mutual
accountability to
eliminate bias in
interpretations

RESJ Informed
policy language



https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf
https://docs.google.com/viewerng/viewer?url=https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4814/2.10.010-P.pdf

the use of school and program discipline.

C.

2. Are well researched, RESJ and trauma
informed resulting in safer schools, improved
student achievement, improved student
attendance and fosters student sense of self
efficacy.

D. Replace social justice with racial equity
and social justice principles

These responsibilities will include personal
and professional introspections,
acknowledgement of bias, willingness to
learn restorative, culturally responsive and
trauma informed practices.




